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REDCAR AND CI EVELAND BOROUGH COUNCHL.
T e ELAND BOROUGH COUNGHE
CORPORATE PARENT POLICY

:

PURPOSE

This Policy has been developed as part of Redcar and Cleveland
Borough Council's overal commitment to continuously improving the
services it provides to the community and particularly to children

DEFINITION

Corporate Parenting is the role the local authority assumes in relation

to children looked after i e, those children and young people who are in
the care of the local authority or who have been provided with

The overali aim of looking after children away from home is to promote
well being and success, prevent harm and ensure that children and
young people reach their fyl] potential emotionally, physically,
educationally and socially. The local authority as a Corporate Parent
will aim for standards equivalent to those of a weli informed parent.

LEGAL FRAMEWORK

Section 22[1] of the Children Act 1989 refers to 3 child who fs looked

after by the local authority as one who is “in their care or provided with
accommodation”. A child who is looked after, therefore, can be either
subject to a care order or provided with accommodation.

“S.20 accommodation” is voluntary arrangement in which the local
authority does not gain parental responsibility. “In care” means that a
court has made the child the subject of a full or interim Care Order.
This status provides the local authority with parentaij responsibility and
authority to limit the parents’ exercise of their continuing parental
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REDCAR AND CLEVELAND BOROUGH COUNGIL

CORPORATE PARENT POLICY

PURPOSE

This Policy has been developed as part of Redcar and Cleveland
Borough Council's overall commitment to continuously improving the
services it provides to the community and particularly to children
looked after by the local authority. The purpose of this Policy is to
identify the roles and responsibilities of all departments and elected
members in relation to children looked after and to provide the
framework to enable them to work together to ensure its
implementation.

DEFINITION

Corporate Parenting is the role the local authority assumes in relation
to children looked after i.e. those children and young people who are in
the care of the local authority of who have been provided with
accommodation by the local authority. Corporate Parenting is the
collective responsibility of all departments, individuals and elected
members who should participate fully to achieve the best possible
outcomes for children and young people in public care.

The overall aim of looking after children away from home is to promote
well being and success, prevent harm and ensure that children and
young people reach their full potential emotionally, physically,
educationally and socially. The local authority as a Corporate Parent
will aim for standards equivalent to those of a well informed parent.

LEGAL FRAMEWORK

Section 22[1] of the Children Act 1989 refers to a child who is looked

after by the local authority as one who is “in their care or provided with
accommodation”. A child who is looked after, therefore, can be either
subject to a care order or provided with accommodation.

“8.20 accommodation” is a voluntary arrangement in which the local
authority does not gain parental responsibility. “In care” means that a
court has made the child the subject of 2 full or interim Care Order.
This status provides the local authority with parental responsibility and
authority to limit the parents’ exercise of their continuing parental
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responsibility. The local authority also has specific authority to detain
those who are subject to remand by a court following criminal charges,
detention following arrest by police, and Emergency Protection Order
or Child Assessment Order or a Supervision Order with a residential
requirement.

PRINCIPLES

Redcar and Cleveland Borough Council recognises that meeting the
developmental needs of children and young people who are looked
after requires co-operative working across departmental and agency
[public, private and voluntary] boundaries to deliver a range of inputs
so as to help them fulfil their potential throughout life.

The local authority will respect and take account of the Rights, Privacy,
Choice, Dignity, Fulfilment and Independence of children and young
people when providing services and ensure that the welfare of the
child/young person is paramount.

EQUAL OPPORTUNITIES STATEMENT

Redcar and Cleveland Borough-Council will ensure that no child or
young person will be treated less favourably because of their race,
ethnic origin, nationality, religion disability, sex, age, sexual orientation
or status as a parent. Each child/young person will be treated as an
individual with unique needs. :

ASSESSMENT, PLANNING AND REVIEW

Assessments of children’s needs will be carried out whenever
necessary and will, wherever possible, involve consultation with the
child, parents and other family members. Assessment will take
account of each child’s ethnic origin, religion, cultural background,
disability and be conducted jointly with other agencies where
appropriate.

The local authority will ensure that each child and young person looked
after has an up-to-date written care plan and that the plan is )
implemented.

The local authority will ensure that the plan for each child and young
person looked after is reviewed within required time limits and that
children/young people are central to the review process and that their

views are considered. ,













