nhational care

making the difference for young people in and from care aged 13-25

GOOD PRACTICE EXAMPLE

This example of good practice relates to criteria 5.7 of the National Leaving Care Standards

contributing to Every Child Matters outcomes:

[ ] Be healthy
[ ] Stay safe

[ ] Enjoy and achieve

[ ] Make a positive contribution
X] Achieve economic well being

Name(s) of the organisation in which this piece of work was developed

Leicester City Council

Target group(s)

[ ] Disabled young people

[ ] Young people with mental health needs

[ ] Unaccompanied asylum seeking children

[ ] Young people from black & minority ethnic
groups

[ ] Boys only

[ ] Girls only

[ ] Children in care

X] Young people leaving care

<] Young people not in education, training and
employment (NEET)

[_] Young people in custody

[ ] Young parents

[ ] Young people involved in participation work

[ ] Young people involved as researchers

[ ] Researchers/evaluators

[ ] Service managers

[ ] Executive and lead members/councillors

[ ] Lead professionals (social workers/personal
advisors)

[ ] Foster carers

[ ] Parents

[] Youth workers

[ ] Residential care workers

[ ] Other support/care workers

[ ] Others (please specify)




Purpose and intended outcomes of this work
To increase employability prospects of young people leaving care by way of Apprenticeships.

How did you achieve these outcomes? What did you do?

Please include details of funding, partnership working, service structures/posts set up, issues raised
and overcome etc

The Apprenticeship Scheme is funded directly by Leicester City Council. 10 Apprenticeships are
available in total, 7 for NEET yp, and 2 which are ring-fenced for care leavers. Both were
adminsitration placements within the Housing Maintenance department within Leicester City
Council. 1 yp has recently left their Apprenticeship due to a move outside of Leicester, the other yp
is still in placement.

Funding has recently been secured for a further 42 Apprenticeships via "Future Jobs Fund”. 25% of
these Apprenticeships are expected to be ring-fenced for care leavers and there will be an option
for care leavers to take part in a 12 week pre-Apprenticeship programme to prepare them for their
Apprenticeship. The programme will encourage young people to train in their area of choice and
accreditation will be avilable.

Type of [ ] Local authority department - unitary
agency/organisation . ) .

in which this work [ ] Local authority department - metropolitan
was developed [ ] Local authority department - borough council

[ ] Local authority department - county (shire) council
X Local authority department - city council

[ ] Local authority department - London borough

[ ] Voluntary organisation

[ ] Multi-agency (please specify agencies involved)

[ ] Health agency (e.g. PCT, NHS Trust)

[ ] Education agency

[ ] Youth justice agency

[ ] Youth service

[ ] Other (please specify)

Region where work | [ | National (please specify UK nation i.e. England, Scotland, Wales,
was developed Northern. Ireland)




English regions:

[ ] North West

[ ] North East

[ ] South West

[ ] South East

[ ] East of England

[ ] London

[X] East Midlands

[ ] West Midlands

[ ] Yorkshire and Humber

Name(s) of
tools/resources
developed as part
of this work
(include web links)

In what sense is this ‘good practice’? The evidence

Outline the evidence
base used to develop
this piece of work

[ ] None - new exploratory/developmental

[ ] Not known

X] Practitioner knowledge/experience only

[ ] Published research evidence: please attach
[ ] Local research / evaluation : please attach

Source of evidence
available to show the
impact of the
interventions used in
this work

[ ] Independent evaluation
X Internal / self-evaluation
[ ] Anecdotal / impressions
[ ] None

[ ] Not known

Based on the
evidence the
resource has had

X Positive impact (if any) Comments: 1 yp still on placement and has
given Council staff direct experience of supporting care leavers on
Apprenticeships.

[ ] Negative impact (if any) Comments:
[ ] Not known




Feedback/evaluation
report available?

[ ] Yes (if yes, please attach)
<] No

Contact details for
further information
about this piece of
work and the
evidence of its
impact

Name: Antony Mains

Job title: Way Ahead Project Manager
Address: C/0 1 Grey Friars, Leicester, Le1 5PH
Tel: 0116 2565265

Email: antony.mains@leicester.gov.uk

Fax:

Mob: 07772577409




